
Minutes 

Library Faculty Affairs Committee (LFAC) 

November 7, 2016 

 
Present:  Robin Crumrin, Karen Evans, Heather Rayl, Melissa Gustafson, Rolland McGiverin, Brian Bunnett 

 

1. Approval of minutes (Evans, Gustafson, 4-0-0) 

 

2. Electronic voting 

 

A few minor revisions were made to the proposed policy.  The decision was reached to have just one Qualtrics 

account but several people, most probably the chair and vice chair of the committee sponsoring the election, 

verify the results. 

 

3. Historian/Documents Steward 

 

The documents produced by the library’s various committees and their subsequent storage and organization on 

the L: drive are in complete disarray.  These documents are not kept current, various versions of them exist, and 

it is often impossible to determine if the information they contain is accurate.  For these reasons, the creation of 

a new position has been discussed that carries with it the responsibility for rectifying the problems described 

above.  An alternative approach would be to assign these responsibilities to an existing office holder, such as the 

vice chair.  The LFAC will draft a statement that includes the tasks associated with this function and that 

statement will then be reviewed by the LFA.  Karen volunteered to bring such a statement to the next LFA 

meeting. 

 

4. Charges update 

 

Travel:  the amount allotted to each faculty member will be $1500.  Rolland volunteered to revise the pertinent 

library policy.   

 

Routine charges:  these concern the responsibility to meet, record our decisions, and etc.  No discussion on this 

topic took place. 

 

Faculty job descriptions:  a selective review of descriptions already approved by the LFA was conducted.  Some 

were lacking dates and other details indicating they were completed. 

 

Triennial review of chairs:  the policy governing this review still requires some work.  The policy itself, once it is 

in draft form, will be distributed to the library’s faculty and staff so that each group will have the opportunity to 

modify it.  That distribution will occur in two separate mailings, one to staff and the other to faculty. 

Career readiness:  Karen is looking into what other universities are doing and will report back to the committee 

at an upcoming meeting. 

 

5. Adjournment 

 


